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SCHOOL ADOPTION PROGRAM (SAP)

The Nirmaan School Adoption Program (SAP) is aimed at adopting government
schools that are in vulnerable condition and transforming them into model schools.

Objectives of School Adoption Program:
e To ensure every Child has access to Quality Education through support for a
conducive and safe learning environment.
e To develop a government school into a model school, in terms of infrastructure,
academic standards and holistic development of children, in a span of 3-5 years.

Basic Infrastructure CLASS Framework

C - Quality COMPUTER classes through Digital

No Teachers Shortage Lab

L - LANGUAGE Proficiency through English lab &

Clean and Separate Toilets well-stocked LIBRARY

Safe Drinking Water A - Encouragement to ARTS
Classrooms with basic amenities S - Adequately equipped SCIENCE LABS
Good building and safe playground S - Focus on physical education and SPORTS

The SAP has been conducted at several schools in different districts, including Zilla
Parishad High School in Faizabad, TSMS & Jr College and Zilla Parishad High School in
Neredigunta, schools in Hasmathpet and R.P.Colony, Kukatpally. The program has
provided infrastructure support such as borewell, water sump, drinking water facility,
toilets, solar plant and renovated classrooms to improve the overall infrastructure of
the schools. The impact of this program is impressive, with 2222 students, both boys
and girls, benefiting from the five projects that took place this year. The involvement of
donors such as Carrier, Synopsys, and Infor has been crucial in making this program
successful.

After classroom repair Solar plant setup Drinking water setup
with tandoor tiles



DIGITALLABS

It is a long-term sustainable
initiative by providing a motivating
and encouraging environment for
Government High school students
from socio-economically
marginalized sections of the
society in Urban-Rural and Tribal
areas of Telangana through
setting up Digital Labs. It includes
projects like DDI, Digital Schools,
Smart Classrooms.

students, including both girls and boys
through 92 projects is a significant
achievement. We offer regular
maintenance of digital infrastructure,
up-gradation of software and
hardware and provide continuous
training and support to teachers and
students for the successful
implementation of this program.

TOT (Training of Trainers):

We conducted Training for
computer teachers
covering the topics of HTML,
CSS, MS Excel, and Email
Etiquettes aiming to equip
teachers with the
necessary knowledge and
skills to teach these
essential tools to their
students.




CODING INITIATIVEPROGRAM

The Coding Initiative Program, undertaken by Wells Fargo - Nirmaan, has been
dedicated to providing government school students with the opportunity to
learn and develop coding skills. Through a combination of Instructor-Led
Learning and Self-Led Learning on an Online Learning Platform, this program
has made significant progress in empowering students to embrace coding
and emerging technologies.

In the Instructor-Led Learning component, a total of 1798 government school
students enrolled, surpassing the target of 1500. Among them, 1150 students
participated at the Intermediate level, while 648 students were at the Basic
level. The Self-Led Learning on the Online Platform also saw remarkable
success, with 8156 government school students enrolled, exceeding the target
of 4500. Of these, 3200 students engaged at the Intermediate level, and 1300
students at the Basic level.

Furthermore, the program had a positive impact on student attendance
throughout the year, especially from April 2022 to March 2023. Despite
holidays and school closures, the overall attendance rate stood at an
encouraging 75.2%. Remarkably, the months of February and March, during
the annual exams, recorded the highest attendance.




STEM LEARNING

STEM Lab Initiatives aim to establish hands-on experience for students by setting
up laboratory(-ies) in schools, covering Science, Mathematics, Language, Social
Science, and Computers. The project spans three years per school and intends to
foster curiosity, creativity, and imagination in students. By engaging with tools
and equipment, students will develop a design mindset, computational thinking,
adaptive learning, and problem-solving skills. This integrated approach to
Science and Math will cultivate a genuine understanding and encourage
innovation

among young minds.

The STEM Lab Initiatives have been successfully implemented at four schools,
namely KGBV Narayanpet, KGBV Sadashivpet, KGBV Jinnaram, and KGBV
Moinabad impacting 880 girl students. The achievements at these schools
are as follows:
¢ Noticeable improvement in the academic performance of students.
¢ Enhanced student engagement, participation, and attentiveness in
classrooms.
¢ Active note-taking during practical sessions, demonstrating their
enthusiasm for learning.
e Successful training in the Robotics curriculum, including Scratch
programming:
» 7th-grade students completed scratch animation programs.
« 8th-grade students demonstrated their skills with sensor boards and
paper circuits for bulb connections.
» 9th-grade students effectively connected bulbs using breadboards in
series.
¢ Noteworthy demonstrations in front of Mandal education officers.
¢ Practical sessions have significantly contributed to nurturing students'’
interest in science education and fostering their aspirations for future
careers in related fields.




VIDYA HELPLINE

In this program we provide guidance to the students from rural and tribal
areas through tele counselling (VHL). Under this program, we also have the
‘Career Saathi Program (CSP), Mentorship and Scholarship Program and
Career Workshops.’ The aim of this program is to provide monetary help and
career guidance to the meritorious but financially constrained students to
purse their education.

Our Objectives:

To guide students to take up right choice of career

To provide information about various aids like scholarships, training
institutes, loans etc., to continue their education

Access to free, direct and authentic information and guidance on demand
To show opportunities to students to grow to their full potential.

Under VHL, this year with our 33 projects, we have impacted 206538 students.
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YOUTH EMPLOYMENT PROGRAM

It is one of the initiatives of Nirmaan Organization aimed at providing
opportunities for young people to enter the workforce, gain skills, and become
economically self-sufficient. The primary objective of this program is to train
and place unemployed youth and Persons With Disabilities (PWD) from
underprivileged communities as per market requirements and help to achieve
their own goals. We offer training in three courses such as ITES-BPO, TALLY,
and WMA in offline mode for three months. Also, we offer training in soft skills
in hybrid mode. We are doing online and offline Mobilization by using social
media and other resources to form batches.

Additionally, we offer volunteering sessions to aspirants on various important
topics such as Resume building, communication skills, etc. We conducted
Mock interviews for the aspirants which helped them to bag the jobs during
the Placement drive at Apollo Medical College, Job drive at Kukatpally, Job
Mela at Employment office, Kancharapalem. 2368 students got trained in the
above courses out of which 590+ got placed in various companies during the
last financial year.

Ongoing class During Interview process

SUCCESS STORY:

The success story of Aditya Raghu is an inspiring one. Aditya faced multiple
rejections in his job search despite attending several interviews. Finally, he
heard about the free training and placement provided by Nirmaan
organization and he decided to join the program. Aditya attended the classes
regularly and was highly interested in learning. He was the

first person in his batch to secure a job after completing ]
the training. [ Texas Review

Aditya was extremely thankful and happy to have
secured a job. He is currently working as a manual
tester at TEXAS REVIEW, a reputed company. Aditya's
story is a testament to the power of perseverance and
determination in the face of challenges. His success
story is an inspiration to many others who face similar S. Aditya Raghu

Manual Testing

challenges in their job search. "

Emp ID: 249




WOMEN IN TECH

Women from the economically backward commmunity are given training
in “Web and mobile applications” to empower them. The goal of this
project is to train and place unemployed women from underprivileged
communities as per market requirements and help to achieve their own
goals. Program implementation begins from identifying the needy
women who are looking for training & placement assistance. Community
Mobilizers visit the community on a regular basis and interact with
women and their parents to create awareness of women in technology
programs and help them enroll in the program. 8720 have received
training through this program and out of them, 1104 have been placed.
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We celebrated our students’ training completion with a graduation ceremony
at FactSet Office, where they interacted with core employees

Students undergoing training at Fatehnagar Center



Additionally, we organize volunteering sessions such as Getting ready for work -
Basic Email Writing Skills, Basic Communication Skills - Storytelling, Session on
Climate Change, Health & Hygiene, Time Management, Stress Management, Good
Saving Habits + Managing Debts, Work Place Readiness - Mock Interviews, Work
Place Readiness - Resume Writing for the wholistic development of women
beneficiaries.

online volunteering sessions conducted by Synchrony

SUCCESS STORY:

Navitha is a young girl who faced various
challenges, including the loss of her father
and financial constraints, which made it
difficult for her to continue her education.
However, through the help of her uncle, she
was introduced to the Education as an
Equalizer project (WIT) in Fatehnagar.
Through this program, Navitha learned
valuable skills such as MS Word, Excel,
PowerPoint and improved her
communication skills.

With her newly acquired skills and
confidence, Navitha participated in a
recruitment drive and secured a job at Kun
Hyundai. This achievement not only made
her happy and proud but also made her
independent and able to support her family.
Her success story is a testament to the
power of education and skills training,
which can be transformative and help
individuals overcome difficult
circumstances.




IMPACT HIRING

The Impact Hiring Program is a visionary initiative aimed at providing
unemployed youth from underprivileged and economically weaker sections
with opportunities to secure their dream jobs. Supported by Microsoft, the
program takes a transformative approach, particularly empowering
marginalized communities such as women, persons with disabilities (PwD),
LGBTQ+ individuals, and economically disadvantaged individuals. The
program establishes Hiring Hubs, which serve as platforms to connect skilled
youth with potential employers. By offering guidance, support, and access to
the job market, the program seeks to foster economic and social
empowerment among the beneficiaries.

In the year 2022-2023, through our 7 projects, we have impacted 940
individuals, highlighting the tangible progress we've made in achieving our
mission.

The Impact Hiring Program’s ultimate goal is to positively impact the lives of
8000 underprivileged individuals across India, contributing to the country's
youth employment landscape and promoting inclusivity and diversity. The
program’'s implementation spans six locations in India, namely Telanganag,
Andhra Pradesh, Tamil Nadu, Maharashtra, Karnataka, and NCR-Gurgaon.

JOB DRIVE

28 FEB 2023




VOCATIONAL TRAINING CENTER (VTC)

This project aims to provide skills and build confidence of women from
economically weaker families, thereby leading to their economic and social
independence. The project is spread in and around Hyderabad and Pune for
women in the age group of 18-40 years.

Mobilization: Rigorous selection process is carried out to identify the correct
beneficiaries of the project. Selection criteria such as willingness to travel and
work, below-poverty line factors are being considered during the interview
process

Training: There were different types of livelihood training planned and
successfully completed in 2022-23. Courses such as beauty parlour, tailoring,
and computer training can provide individuals with valuable skills that can
help them secure employment or start their own businesses. Certification will
be provided on successful examination.

Workshops: Various workshops will be conducted twice a month to create
awareness about various topics like life skills, health and hygiene, relevant
exposure visits etc.

Placement Support: Women are being supported through various
workshops to prepare themselves for interviews like mock interviews,
workplace readiness etc. Follow-up with women after 6 months and 1 year
for supporting them.

Alumni Network: Establish alumni network for all trainees, conduct annual
event for networking and motivation session, thereby building a support base
for women

The project has impacted 1491 women out of which 642 have been placed in
different roles. The donors of this project are ADP and HSBC.




LGBTQ+ EMPOWERMENT PROGRAMS

In the year 2022-2023, we have extended our support to the LGBTQ+
community by offering:

e Vocational training and Livelihood support

e Skilling and Placement support

The goal of this program is to empower LGBTQ+ community who are in the age
group of 18-40 years, through vocational training and livelihood support or
through Job placement/ market linkages.

We offer trainings in Spa, Makeup, basic Computer and English training, Jute
bag making, Bag making, Photography, Body care course and Fabric design
course.

Achievements:

e Entered MOUs with 4 major Community Based Organizations (CBOs) -
Astitvam Foundation, Transequality Society, Liberty Rebellion, and Prema
Jyothi Trust

e MOU with VLCC Limited to specialized training in beauty, wellness, and Spa
services.

e LGBTQ+ team participated in Inorbit Marathon with Pride Flag.

e Set up stalls at PepsiCo corporate office and Inorbit Mall at Madhapur. At
both stalls, LGBTQ+ team sold out their products. Stall requests from
corporates are extended to LGBTQ+ jute bag team.

THES SPACF IS L EVELLING UP.
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Stall at Inorbit Mall



ENTREPRENEURSHIP DEVELOPMENT PROGRAM
(EDP)

Entrepreneurship development is critical for the economic empowerment of
women, especially those from underprivileged communities. The
Pegasystems’ Entrepreneurship Development Project aims to provide
equipment support to skilled underprivileged women and empower them to
generate livelihood opportunities and also infrastructure support to the
Nirmaan'’s Skill Development Centre at Fateh Nagar.

Mobilization: The mobilization of the beneficiaries was done by Nirmaan
Organization skilled trainers who have identified individuals who have
successfully completed their tailoring course and started their own business in
several communities including Gowtham Nagar, Jagadgiri Gutta, Apuroopa
Colony, Gajularamaram, Fateh Nagar, and Balanagar..

The donor of this project is Pegasystems and it has impacted 142 women
beneficiaries




CAREER GUIDANCE

Our Career Guidance and Workshops program is dedicated to shaping the
future of our students by equipping them with essential life skills and nurturing
their aspirations. Our comprehensive approach includes lessons in goal
setting, instilling a strong sense of the dignity of labor, offering vocational
education, and exposing students to diverse career paths.

Comprehensive Career Counseling: We provide students with personalized
career counseling, guiding them toward their dream careers and reducing
dropout rates. Our commitment is to help each student realize their full
potential and set a clear path toward success.

Tele-Helpline Center: To ensure continuous support and guidance, we have
established a tele-helpline center that serves as a safety net throughout each
student's educational journey.

In the financial year 2022-2023, our program achieved significant milestones
through four impactful projects, benefiting a total of 18,618 students. We are
proud to be part of their educational journey, fostering their personal and
professional growth.




THREADS OF HOPE

The “Threads of Hope” program was launched in 2012 at Anjaiah nagar with
the objective of empowering underprivileged women by providing them a
platform to create, promote and market various handmade products like
candles, bags and jewelery and become economically empowered.

Our Women Skill development centers provide necessary training in various
market-required skills along with livelihoods support for job placements and

entrepreneurship. Our products fulfil the criteria of Quality, Affordability, Eco-
friendliness, Swadeshi.

The program has achieved several milestones since its inception such as
training over 10,000 women, receiving the first bulk order from Deloitte

followed by a second order from ADP. The program has also been invited to
participate in corporate stalls at different places.

L ©X &
| THREADS OF HOPE
A platform for underprivilaped women to craade,
promote, and market hand-made products and
become ceonomically enipowered

| We offer products which are:

o Giflirg tind Bulk Order Options Arilabl
L mber: 799336807

Beneficiaries making bags
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TELEICU

The Tele ICU initiative is introduced as a solution to address the shortage of
critical care resources, to provide the integrated care service at the door step of
patients in remote areas, to get the consultation of expert doctors from Urban
Government Hospitals without travelling to the city which results in reducing the
burden of travelling for the patients and families. The goal is to optimize the
expertise and facilitate 24-hour-a-day care by ICU caregivers.

As part of this Program, Government of Telangana has recommended to take up
the project at NIMS as HUB and NIMS recommended hospitals will be SPOKEs.

Hospital Name HUB/SPOKE
NIMS Hyderabad HUB
RIMS Adilabad SPOKE
Area Hospital, Utnoor SPOKE
Area Hospital, Zaheerabad SPOKE
District Hospital, Gadwal SPOKE
District Hospital, Thandur SPOKE
District Hospital, Mancherial SPOKE
Equipment Supported to the NIMS, HUB Equipment supported to the each SPOKEs
(Total 6 SPOKES)
Details Units . 3
Details Units
Desktop Computers/CPU 8
Desktop Computer/CPU with
Web Cam ;
Large Screen - TV 2
Tabs with SIM and Internet 2 Large Screen - TV 1
Head sets 7 Tab with SIM and Internet 1
Power backup 1 Head sets 1

Internet installation (ILL —

1 Power backup 1
25MBPS)

X Internet installation 1
Workstation(CCTV, LED stand

and Furniture)
Workstation (Furniture and LED

Stand)

Printer 1

Web Cameras 2 CC TV camera 1




K
nirnMNaan.org

Electric Vehicle Donation to NIMS supported by Qvantel ~ Ambulance donation to Government Hospitals



NICU

This project aims to support newborn who require specialized medical care
due to being premature, having a low birth weight or having medical
conditions that require immediate attention. With the support of Cigniti
Technologies, Mother and Child Health Centre, Nalgonda has been provided
with 10 bedded NICU facility where they can support 1000 patients in a year.

Equipment Supported:

Equipment Name Qunatity
Radiant Warmers 10
Phototherapy Machines 10
Pulse oximeter 10
Syringe pumps 10
Infusion pumps 10
Multipara monitors 5

HFNC Machine 1

CPAP Bubble 1

T. Piece Resuscitators 1

ACs 4

¥
Inauguration of NICU




ICU - Medical equipment support

The acute shortage of ICU beds in rural India during the 2nd wave of COVID-19
is a serious concern. The lack of adequate healthcare infrastructure and
resources in rural areas makes it challenging to provide adequate medical
care to those who need it the most. In many cases, even secondary hospitals
at district headquarters do not have enough ICU beds to handle severe cases
of COVID-19.

The goal of this program is to create 10-ICU bed units rapidly which could be a
feasible solution to address this shortage. In the year 2022-2023 we have
undertaken 50+ such projects impacting 84000+ patients.

ICU medical equipment support at one of the impacted hospitals

FREE HEALTH CAMPS

Providing access to healthcare is crucial for the overall well-being of
individuals and communities. We have conducted 14 Multi speciality Free
health camps in and around Hyderabad, Ranga reddy and Vijayawada
impacting 6521 patients.

- B85 Beceody DAPARIIO Wen8od: oa;daé

Patients undertaking check-ups Free health camp covered by the media



AWARENESS IN MENTAL HEALTH (AIM)

The aim of this program is to create awareness and knowledge about mental
health, to prevent mental health problems and to promote good mental
wellbeing programs.

Highlights of this year:

e Conducted 40 sessions at Nirmaan skill centers impacting 1200+
beneficiaries

e Conducted Interactive session for 100 students at Telangana Tribal Welfare
Residential Degree College

e Working for LGBTQ+ community and conducted 2 sessions for their mental
wellbeing

¢ As a part of Learning and development sessions, 10 mental health related
awareness topics were discussed

e Conducted 2 Breast and cervical cancer awareness camps

we are in the process of starting a project for suicide prevention

Interactive session at TTWRDC


https://ttwrdcs.ac.in/
https://ttwrdcs.ac.in/

OTHER INTERVENTIONS

The impact of our initiatives on various aspects of healthcare and community
well-being includes:

1.Blood Donations: Through our blood donation drives, we have positively
impacted the lives of 626 individuals by providing them with the gift of life
through blood transfusions.

2.CPR Awareness Campaigns: Our CPR awareness programs have educated
30 individuals on crucial life-saving techniques, empowering them with the
knowledge and skills to respond effectively in emergency situations.

3.0xygen Plant Setup and AMC Services: We have established oxygen plants
and provided essential Annual Maintenance Contracts (AMCs) to ensure
the continuous availability of this critical resource. This initiative has
benefited 1000 individuals, ensuring access to oxygen in times of need.

4.Breast and Cervical Cancer Screening: Our efforts in raising awareness
and providing screenings have touched the lives of 108 individuals,
promoting early detection and increasing the chances of successful
treatment.

5.1solation Kits Distribution: We have distributed 500 isolation kits to support
individuals in maintaining proper isolation and minimizing the spread of
contagious diseases during challenging times.

These accomplishments reflect our commitment to improving the health and
well-being of our community. We are grateful for the support and
collaboration of our stakeholders, partners, and volunteers in achieving these
milestones.

B i S BLO0D DONATION CAMF.
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TRIBAL VILLAGE ADOPTION

The goal of this program is to create sustainable change within the
community and empower individuals to improve their own lives. With the help
of ServiceNow, we have adopted Chinchughat in Adilabad, Petralchenu,
Prashanth Nagar and Choutagudam in Nagarkurnool, Balanagar in Mahabub
Nagar district, Kothapeta in Ranga reddy district of Telangana. In the year
2022-2023, 37 projects took place impacting 35838 beneficiaries.

After a detailed need assessment we provided-
e Rainwater Harvesting Pits
e Garbage Collection, Segregation and Disposal Systems
e Borewell
e Water Tanks For Animals
e IT-Enabled Classrooms
e Micro-Enterprises (Flour Mill, Black Smith, and Honey Gatherers)
e Vocational Training Center For Women
e Flooring for Community Hall
e Street Light
e Community Reserve Forest
e Entrepreneurship Development Training
e New Doors For Classrooms — Dormitory etc

Water Tanks For Animals



Availability of IT-enabed classrooms
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DANTEWADA'S ORGANIC REVOLUTION

Dantewada, a tribal district in Chhattisgarh, has been undergoing a significant
organic transformation since 2016, catalyzed by Nirmaan Organization. The
goal is to become a 100% organic district by fostering sustainable livelihoods
for local farmers and preserving traditional knowledge.

To achieve this, the initiative has taken a strategic approach by building self-
awareness, recognizing challenges, and maintaining continuous dialogue. The
initiative has also focused on reviving old and establishing new community
institutions, which act as the backbone for sustained change.

Human capital development is emphasized through training and capacity
building, equipping the community with skills to conserve traditional knowledge
and adopt sustainable practices. The establishment of a seeds-to-market
eco-system, guided by systems thinking and the convergence of government
programs, further contributes to the districts comprehensive organic
transformation.

The initiative has yielded positive outcomes, providing sustainable livelihoods
to farmers and fostering a resilient community.




The table below provides insights into the milestones achieved in the year 2022-2023:

Milestones achieved in 2022-23 Outreach

Organic Certification

Villages passed resolutions to be declared as organic and no
proposal sent to the Gol under Large Area Certification (LAC)
Area under LAC (Ha) - Largest area in India 65279.29
Number of Farmers under LAC 10,264
Number of Organic Farmers certified under Participatory 8588
Guarantee System (PGS), Gol
Number of groups under PGS 784
Area under PGS (Ha) 23790
Hand Holding Support to Farmers

Peer Appraisal Committee Meetings LAC (No. of Meetings) 602
Capacity building - crop planning, Improved production

- 5 10,785
techniques, pest and disease management
Community Meetings (No.) 1832
Adoption by farmers for producing bio-inputs at farm level 6977
Production of Indigenous seeds (qty. in Quintal) 80
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BHADRACHALAM, KOTHAGUDEM

With the support of ServiceNow, Nirmaan organization has taken up the
ground level initiative in providing relief to the flood affected areas.

Team Nirmaan and local members were able to provide relief to the flood-
affected 354 families in Bhadrachalam. The distribution of ration and
hygiene kits is essential for people to survive and maintain their health
during difficult times.

Children with happy face after rescue



ASSAMFLOODS

In 2022, Nirmaan launched the “India Floods Relief Project - Operation
Sahaaya 7.0" to address the devastating impact of incessant rains and floods
on people’s lives and homes. Originally focused on Assam, the project
expanded to include seven states, namely Telangana, Andhra Pradesh,
Maharashtra, Gujarat, Madhya Pradesh, and Bihar, reaching out to the most
affected communities.

Responding swiftly to the Assam floods, Nirmaan collaborated with local
organizations and volunteers to assess the urgent needs of those affected. We
provided Back-to-Home Relief Kits, costing Rs. 1800 each, to 1000
underprivileged families. These kits sustained families for a month and
included essentials like ration, hygiene items, mosquito repellents, medicines,
and more.

Thanks to the incredible support from compassionate donors, the “India Floods
Relief Project - Operation Sahaaya 7.0" raised over 61+ lakh, making a
significant impact on the flood-affected regions.

The scale of the disaster demanded continued support and resources. Though
progress has been made, affected families still need immediate assistance to
rebuild their lives. Nirmaan remains dedicated to working with local partners
to provide timely support and extend relief efforts in the affected states.

We urge individuals and organizations to contribute to this urgent cause by
donating to the “India Floods Relief Project - Operation Sahaaya 7.0." Your tax-
exempt donations will provide much-needed relief to affected families and
communities.

To donate and learn more about our “India Floods Relief Project - Operation
Sahaaya 7.0," please visit our website: https://nirmaan.org/assam-flood-
relief/
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NIRMAAN ORGANIZATION

BALANCE SHEET FOR THE YEAR ENDING 315T MARCH, 2023

F———— | Schedule As Mareh 2023 | As a1 31 March 2022 |
| Ko FCRA Funds| Indisn Fupds|  Total | FCRA Funds | Indlsn Funds]  Towml |
SOURCE OF FUNDS |
Capital Fund 1 3,04.976 21, 75,648 24,580,624 304,976 20.75.648 24 80,624
Genersl Fund 2 1.57,02,08% 231,13, 369 42815459 2,E6,74.469 1.36, 75,261 4,13,49,730
Current Liabilities |
Restricted Fundss-Fending for Execution 3 9380109 | BASS9ME| 94279486 ( | 1,7494.748| s9m00141| 77294880
Ouatstanding Liabilities 4 253,652 3S.WIS| 88,50 067 E 13.66,037 13.66.037
| |
; Tatal 2.96.40,826 | 11,B7.84.780 | 14.84,35.606 4,64.74,193 | 7.70,17,088 | 12,34.91,281
AFPPLICATION OF FUNDS |
Fined Assess 3 44,347 tZ.'E,ﬁDﬁI 2317353 34,746 1221936 12,76,682
Current Assets -
Dieposits & E - - 1.78,13,564 - 178,115,564
Leans & Advances 7 - B4,05,177 B4,05,177 B 53,019,333 33,19.333 |
Cash In Hamd - 141, 74% 141,749 - 295959 2,945 959
Bank Accounts 3 29596478 | 103826330 (  13,34.22.809 28583436 | 65776310 %,43,59, 746
Other Curment Assets % . 4137918 41.37.918 20,446 44,05.530 44,235 996
Toml T56,40816 | 1IATRLTED | TARAIS 08| | 464741053 | 7,70,17,088 | 13,39.91.080 |
The Accompanying sthedules form an inisgral pant of the financis] saiemenis
Far NIRMAAN Organization For SPAD & Associstes
Chartered Acoousbints
B
Mayur Patnala (‘)ﬂ
Chief Functionary A .
L. Prakssham
Filace: Hydernhad Pastnee
Date: 30-Oher-2023 M Moz 028129
NIRMAAN ORGANLZATION
INCOME AND EXPENDITURE A/C FOR THE YEAR ENDING 315T MARCH, 2023
Particalars Schedule For the Year Ending 31 March 2023 For ihe Year Ending 31 March 2022 |
Mo FCRA Funds | Indian Fands Total FCRA Fupds | Indian Funds Tatal
INCOME
Grants received from Companies under CSR. 1] - 31.39,45,509 | 313945509 281,26,258 | 41,13,37,531 | 43,94,63,789
Grrants received from Govemment 11 ®. 1.02,76,436 10276436 - 1,26,32,283 1,26,32,283
Cither Specific Grants 12 44510576 45,685,048 4,90,76,624 17.54,86,418 3.28,50.827 | 20,83,37.245
Volantary contmibations 13 109,08,736 | 1,27,79,50% | 23688241 11,91,24.287 | 40308424 | 159432711
Interes: Income on Savings Bamk Ale . 19,73,320 29,713,329 - 19,20,767 19.20,767
Interest on Fived Deposits 635391 - 685391 435,178 435,178
Other Income 14 - TL150 12,150 - 230,771 2,30,771
Total (A} S60,04.802 | 344612877 | 40.07.17.679 22,27,26.963 | 49.97,15,781 | 82.24,52.744
EXPENDITURE
Qualiry and Holistic Education ] 2716595 | 13.86,13.266 | 1657.79.21% 1A7. 79,533 | 1242.09.375 | 13.39.58.908
Economic Empowerment (DEI) of EWS, especially, girls,
PuDs, LGBTQLA+ and Farmers 18 5100 | 142436331 148327634 2204560 | 35661768 4,1866328
Health & Well being 17 Z1L,19315 2.72,92,385 4,84, 11,700 27,46,59.837 | 29,73.27,699 [ 57.19.87,536
Environment & Sustainability 18 23542 18,651,085 18,84, 728 = = =
Community/Rural Development; Dissster Relief &
Rehsbilitation: Animal Welfare ¢tc., 19 S308426 | 20960733 | LA36E150 14,68, 264 76,26,755 20,95019
Administrative and other expenses 20 54,08 3462 34,94,624 0,022,986 51,107,151 84,048,929 1,55,26,079
Depreciation 10,399 507,128 517,524 15,203 205,118 2.20.321
Total (B} 650,77, 182 | 33.51,74,768 | 40,02,51,951 2052 44,548 | 47,74.30.643 | T7,56,84,191
Excess of Income aver Expenditure (C=A-B) -§9.72.380 | 04.38.108 465728 | 24452415 22276137 | 4.67.68.553
Balance Surples{Deficit) carried to General Fund -89, 72,580 04,38, 108 465,728 244,502,415 2.22.76,137 4,67 68,553
The Accompanying schedules form an integral part of the financial ststements
For SPAD & Asmociates

Chanered Ac<ountanis




NIRMAAN ORGANIZATION
RECEIPTS AND PAYMENTS A/C FOR THE YEAR ENDING 31 MARCH 2023

R Sd':“ For the Year Ending 31 March 2023 For the Year Ending 31 March 2022 II
No | FCRA Funds | Indian Funds Total FCRA Funds |_Indian Funds Total |
Opening Balance ]
Bank Accounts LB5B3IA36 | 65776313 943,539,749 9791310 41477036 |  512,68,346
Cash-in-hand ] 2,95,954 2,95,954 - 131,773 131,775
Restricted Project Funds .
Quality and Holistic Education 21 LATIE0T | 123660977 142380049 1,620,819 | 13,28,15637 | 14,44,36,456
Economic Empowerment (DET) of EWS, especially, girls, PwDs, 2
LGBETOIA+ and Farmers 57,34,840 | 178421492 | 18,51,55,932 1L,I698Y |  3.62,65495 |  3,63,82,485
Health & Well being 3 5291621 | 45137645 5,04,29,266 32,76,37,002|  29,10,25471 | 61,86,62,573
Environment & Sustainability 2 - 18,63,131 18,63,131 « - .
Community/Rural Development; Disaster Relief & Rehabilitation;
Animal Welfare etc., = 780,100 | 21890045 | 2,56,70,145 - 9257428 92,57,428
Unrestricted Funds/General Fund 26 41,47,861 45,67,506 87,15,467 3243182 | 19321,391 | 2.2564,573
Deposits Received on Maturity 7 1,78,15,564 . 1,78,15,564 . 65,00,000 65,00,000
Loans & Advances 2 56,000 18,091,536 19.47,556 . 38,73,796 38,735,796
Denation Receivable 1,54,407 1,548,407 4,61,804 4,61,804
Interest Income on Savings Bank Aic - 29,73,329 29,73.329 - 19,20,767 19,20,767
Interest on Income Tax = 40,787 40,787
Interest on Fixed Deposits 946,083 . 9,46,083 1,15,839 1,15,839
Other Income 25 15,53,521 13,14,562 28.68,083 - 1,66,020 1,66,020
Receipts Total B,76,36,698 | 44,1947,017 | 535583718 357300407 | 543373346 | 99,57 82,648 |
Pavmentis
Restricted Project |
Quality and Holistic Education 30 240,235,160 | 13,69.10,890 |  16,09,34,050 147,72,128 | 12,3903,252 | 13,86,75.380
Economic Empowerment (DEI) of EWS, especially, girls, PwDs, |
LGBTQIA+ and Farmers 3 SE34TIE | 126664415 131499142 2204560 | 39605919 41810479
Health & Well being 32 1,42,40,857 | 3,16,91,270 |  4,59,32,128 24,36,29,372 | 27,81,26033 | $2,17,55.405
Envirenment & Sustainability 33 26,642 14,73,204 14.59,846 “ . .
Community/Rural Development; Disaster Relief & Rehabilitation;
Animal Welfare etc., 34 741,376 | 2,51,00,531 3,29,41,907 4,00,50,113 | 12800936 | 52851049
Deposits with Banks . 1.50,00,000 - 1,50,00,000
Duties & Taxes 43,11,721 45,11,721 . 71,27,707 727,707
Loans & Advances - mmzo 77,78,220 35,649 78,776 1,14,425
Other Current Assets 5 2,50,139 2,50,139 - 5,20,821 5,20,821
Fixed Assets 525,614 10,33,182 15,58,796 . 36,14,670 36,14,670
Unspent Amount Retumed - 1,466,706 1,566,706 - - =
Administration & Other Expenses 35 6547543 B3,08,.701 1,49,46,544 £1,34,145 1,15,22,865 1,96,57,010
Bmk_;.m:; 35 29506478 | 103526330 | 13,34.22.300 285 83418 SATTRII | RARSNTH
Casheinhand 141,707 1,41,707 295954 295,954
Payments Total B0 06,008 | HI9 AT | SIEEEIVIY || NEIS00400 | Sa53 73046
The Accompanying schedules fomm an integral pare of the fimsncial statements = = =
For MIRMAAN Organization For SPAD & Asocistes
Chartered
FRM: 0115655
Patnala
Chief Functionsry (ﬂ @\_@m
e
H .
L. Prukasham )
Place: Hyderabad Partner Yl
Dtz 30-Oxct-2023 M. No: 028129 | I r




3

CERTIFICATIONS

e GPTW certified




GPTW certified

Great Place to Work Institute is a global research, consulting, and training firm
that helps organizations to identify, create and sustain great workplaces
through the development of high-trust cultures. To be certified as a Great
Place to Work, an organization must undergo a rigorous assessment process
based on the Trust Index survey, which evaluates employees’ perception of the
workplace culture, as well as an analysis of the company's policies, practices
and programs.

Nirmaan Organization got certified as "GREAT PLACE TO WORK" for the year
2023-2024. Nirmaan prioritizes the well-being and professional development
of its employees and fosters a positive, collaborative and inclusive culture
which is a testament to get certified as GPTW.

creat MR

Place
To

.- Work
Certified

JAN 2023 - JAN 2024
INDIA
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e
Alrmaan.org
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CORPORATELIST

1.Aditya Pai

2.ADP Pvt Ltd

3.Alimak Group

4.Amazon

5.APSSDC

6.Aqua Security

7.Arcesium India Pvt Ltd

8.ARD Constructions

9.Asha for Education
10.Avineon

11.Bay Area Telugu Association (BATA)
12.Benevity
13.Broadridge India
14.Broadridge USA
15.CA India Technologies Pvt Ltd (Broadcom)
16.Capgemini
17.Capitaland
18.Carrier Technologies India Limited
19.CDK Global (India) Private Limited
20.cal
21.Charities Aid Foundation
22.Chubb
23.Cigniti
24.Cll
25.CISCO

26.Cognizant
27. Colruyt

28. Coromandel Murugappa

29. Corteva

30. Crypto Relief

31. Cyber City Developers

32. D. E. Shaw India Private Limited

33. Deccan Development Fund

34. Deloitte

35. Delta Technology and Management
Services Pvt Ltd

36. Deshpande Foundation

37. Dodla

38. DRL

39. DST Worldwide Services India
Private Limited

40. DY Director of Agriculture

41. Encora

42. Energy Tech

43. EO, Hyderabad

44. Epam Systems India Pvt Ltd
45. EPIQ

46. Excers

47. Experian

48. EY

49. F5 Networks

50. FactSet

51. First American
52. FirstSource

53. For Better Tomorrow
54. Franklin Templeton
55. Fuel A Dream

56. Give2Asia

57.

Givelndia

58. Global Pragati Foundation
59. HCL Foundation

60. HCSC

61. HSBC Bank

62.
63.

HSBC Global Operations

HSBC Software Development India

Pvt Ltd

64.1BM
65. Infor India Pvt Ltd
66. Infosys Foundation

67.

InsideView Technologies India Pvt

68. Interactive Brokers
69. Invesco India Pvt Ltd

70.

KNR Constructions

71. Laurus Labs

72.
73.
74.
75.
76.
77.
78.
79.
80.

Linkwell TeleSystems

Mamata Trust

Mass Mutual

Mega Engineering

Micron

Microsoft — Nuevo Foundation
Microsoft Enterprise Commerce
Microsoft Global Services
Microsoft Philanthropies (IDC)



81. Nalsoft

82. Nasscom Foundation

83. NCC Ltd.

84. NetApp

85. Netcracker Technologies Solutions

86. Novartis

87. NTT DATA Global Delivery
Services Pvt Ltd

88. Nutanix Bangalore

89. Nvidia

90. Open Text Technologies Pvt Ltd

91. Oracle

92. Pega Systems

93. PepsiCO GBS

94. PepsiCo India

95. Primesoft

96. PURE, NGO

97. PwC

98. Qentelli

99. Qualcomm

100. Real Page
101. Regalix

102. Rotary

103. RPG Foundation

104. S&P Global

105. SalesForce

106. Savills India

107. Schneider Electric

108. Seneca Global

109. ServiceNow

110. Social Welfare (TS Govt.)

111. State Street Services Mumbai Pvt Ltd

112. Sutherland
113. Syginity

114. Synchrony International Servies Pvt Ltd
115. Syniverse Technologies India Pvt Ltd

116. Synopsys

117. Tata Trusts

118. TCS

119. Tech Mahindra Foundation
120. Thomson Reuters, Bangalore
121. TiE Hyderabad

122. United Way of Hyderabad
123. United Way of Mumbai

124. UST Global

125. Value Labs

126. Value Momentum

127. Verity Knowledge Solutions

128. Verizon

129. Virtusa

130. VM Ware

131. Voxai Solutions Inc.

132. Wells Fargo EGS India Pvt Ltd

133. Xilinx India Technology
Services Private Limited

134. Yash Technologies

135. YourCause

136. ZENQ

137. Zitco



OURINTERNATIONAL DONORS

1.ASHA FOR EDUCATION
2.BLAIZE NEW COMPUTING TECHNOLOGIES INDIA PRIVATE
3.LIMITED
4.Chubb Business Services India LLP
5.Cryptorelief/IN Covid Support FZE LLC
6.Deutsch-Indische Freundeskreis e.V.
7.Effort
8.Give Foundation
9.Give2Asia
10.Giving Impetus to Voluntary
11.Glencore International AG
12.INFOSYS FOUNDATION
13.Mr. RASHAD SYED AMED
14.Mrs. ARATHI LAKSH
15.Nirmaan USA
16.NUTANIX TECHNOLOGIES
17.Nvidia
18.S & P Global Foundation
19. TELANGANA DEVELOPMENT FORUM USA INC
20.THE HONGKONG AND SHANGHAI BANKING CORPORATION LTD
21.Ukonline Giving Foundation
22.United Way Worldwide
23.VINU SHIVADAS
24.YourCause LLC



Industry Partners

HYSEA Nasscom Foundation
Government Partners
Government Of Andhra Pradesh Government Of Telangana

Government of Dantewada (Chattisgarh)

Institution Partners

Charities Aid Foundation (CAF)
Chirec International School
Crypto Relief
Dr MCR HRD Institute
Entrepreneurs Organization
For Better Tomorrow (FBT)
Girls Who Code
Give2Asia
Goals for Girls
TANA
T-SIG (Surge Impact)
United Way of Mumbai

Sister Organization

Yuva Varadhi Swayam Shakthi Entrepreneurs Foundation






